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Abstract: Personalized professional development does not have to be cumbersome with the
addition of On-Demand Modules to a support and professional growth program. On-Demand
Modules are free, research-based, online professional development that can be used to support
teachers and teacher candidates. This showcase will provide space to 1) learn about On-Demand
Module creation, 2) explore On-Demand Modules, 3) discuss how they may be used in your
setting, and 4) brainstorm future topical design directions most needed.

Corporate Showcase Proposal
Teacher preparation and evaluation is a regularly changing environment as both public opinion and
government regulation move to hold not only colleges of education but also districts increasingly accountable for the
quality of teacher they produce, hire and retain. Unfortunately, because of a lack of resources or time, professional
development programs are often under-evaluated and one-size-fits-all. However, with advances in technology and
online learning systems, the call for personalized professional development is being addressed through the creation
of On-Demand Modules.
The purpose of this session is to provide space for attendees to consider how they might change the ways in
which they have traditionally supported teachers and teacher candidates. The presentation will be informative with
the first part covering what an On-Demand Module is and how it was created. It is essential for participants to have
a basic understanding of the care and effort that goes into the research and creation of a module. Participants will
then have space to explore On-Demand Modules and also engage with peers and presenters as they work through the
module. After this, participants will be prompted to discuss a few key questions with presenters as feedback for
future topical directions. Discussion prompts will include: how did you feel about the experience, what did you like
or not like, how does this experience compare to what you currently use to support teachers and what topics would
your program/school appreciate as support for teachers/teacher candidates. Finally, we will wrap up the session with
a Poll Anywhere poll so we can follow-up with participants who would like more information.
Participants will:
 Receive a brief overview of the On-Demand Module creation process
 Access and explore an On-Demand Module and its components
 Debrief how the experience compares to their current professional development program
 Provide feedback on future topical development
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